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A Very Brief 

Introduction to the 
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2010 Equality Act

 the Equal Pay Act 1970

 the Sex Discrimination Act 1975

 the Race Relations Act 1976

 the Disability Discrimination Act 1995

 the Employment Equality (Religion or Belief) Regulations 2003

 the Employment Equality (Sexual Orientation) Regulations 2003

 the Employment Equality (Age) Regulations 2006

 the Equality Act 2006, Part 2

 the Equality Act (Sexual Orientation) Regulations 2007



Protected Characteristics

Protected Characteristics

 Age

 Disability

 Gender reassignment

 Marriage and Civil Partnership

 Race

 Religion or belief

 Sex

 Sexual Orientation



Protected 

Characterstic: 

DisAbility



Protected Characteristic DisAbility

 (1)A person (P) has a disability if—

 (a)P has a physical or mental impairment, and

 (b)the impairment has a substantial and long-term adverse effect on P's ability to carry out normal day-to-day activities.

 (2)A reference to a disabled person is a reference to a person who has a disability.

 (3)In relation to the protected characteristic of disability—

 (a)a reference to a person who has a particular protected characteristic is a reference to a person who has a particular disability;

 (b)a reference to persons who share a protected characteristic is a reference to persons who have the same disability.

 (4)This Act (except Part 12 and section 190) applies in relation to a person who has had a disability as it applies in relation to a person 
who has the disability; accordingly (except in that Part and that section)—

 (a)a reference (however expressed) to a person who has a disability includes a reference to a person who has had the disability, and

 (b)a reference (however expressed) to a person who does not have a disability includes a reference to a person who has not had the 
disability.

 (5)A Minister of the Crown may issue guidance about matters to be taken into account in deciding any question for the purposes of 
subsection (1).

 (6)Schedule 1 (disability: supplementary provision) has effect.

(2010 Equality Act, Chap 1, Sec 6)



Making Reasonable Adjustments

Obligations for Associations (non fee paying businesses)

 You must not treat a member, associate member or guest (including a 

prospective member or guest, or a former member, associate member or 

guest) who is a disabled person unfavourably because of something 

connected to their disability where you cannot show that what you are 

doing is objectively justified (this is called discrimination arising from 

disability). This only applies if you know or could reasonably have been 

expected to know that the person is a disabled person. 

(What equality law means for your association, club or society, p. 15)



Making Reasonable Adjustments

Obligations for Associations (non fee paying businesses)

 Note: Even where the behaviour does not come within the equality law 
definition of harassment (for example, because it is related to religion or belief or 
sexual orientation), it is still likely to be unlawful direct discrimination because 
you are giving the service to the person on worse terms than you would give 
someone who did not have the same protected characteristic. 

 In addition, you must make reasonable adjustments for disabled people in your 
selection processes and in how members, associate members and guests (and 
prospective members and guests and former members, associate members 
and guests) access your services. The aim of reasonable adjustments is to make 
sure that disabled people are able to join an association and use its services as 
far as is reasonably possible to the same standard and on the same basis usually 
offered to non-disabled people. 

(What equality law means for your association, club or society, p. 16)



Three Requirements of the Duty to 

Make Reasonable Adjustments

 Adapting your rules so that person with a disAbility can comply e.g. shirt 

and tie dress code adapted so that a psoriasis sufferer can where 

something else as part of dress code

 Making changes to overcome physical barriers in your premises to enable 

disabled practice

 Providing extra aids and services such as providing extra equipment or 

providing a different, or additional, service 

(What equality law means for your association, club or society, p. 43 – 46)
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SEND Support in 
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SEND Support in Schools

High quality teaching, differentiated for individual pupils, is the first step in 

responding to pupils who have or may have SEN. Additional intervention and 

support cannot compensate for a lack of good quality teaching. Schools 

should regularly and carefully review the quality of teaching for all pupils, 

including those at risk of underachievement. This includes reviewing and, 

where necessary, improving, teachers’ understanding of strategies to identify 

and support vulnerable pupils and their knowledge of the SEN most frequently 

encountered. 

(SEND Code of Practice, p.100)



SEND Support in Schools

This information gathering should include an early discussion with the pupil and 

their parents. These early discussions with parents should be structured in such 

a way that they develop a good understanding of the pupil’s areas of strength 

and difficulty, the parents’ concerns, the agreed outcomes sought for the child 

and the next steps. A short note of these early discussions should be added to 

the pupil’s record on the school information system and given to the parents. 

Schools should also tell children, parents and young people about the local 

authority’s Information, Advice and Support Service.

(SEND Code of Practice, p.100)
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What are the issues?



Possible Solutions?
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Case Study: MEaP Academy Twilight 

School

Bringing together awareness of legislative frameworks in practice

 Protected Characteristic: DisAbility - Autistic Spectrum 

 (2010 Equality Act)

 Making Reasonable Adjustments 

 (What equality law means for your association, club or society guide)

 Providing extra aids and services

 Spoke to Parents about need and approach (SEND Code of Practice)

 Reviewed teaching approach towards a SEN inclusive classroom (SEND Code of Practice)

www.meap.org.uk/twilight-school-at-manchester-metropolitan-university-mmu

http://www.meap.org.uk/twilight-school-at-manchester-metropolitan-university-mmu


Resources

DisAbility and Neurodiversity

https://www.psychologytoday.com/gb/blog/my-life-aspergers/201310/what-is-neurodiversity

Equality Act, 2010

https://www.equalityhumanrights.com/en/equality-act-2010/what-equality-act

https://www.legislation.gov.uk/ukpga/2010/15/contents

https://www.equalityhumanrights.com/en/equality-act-2010/what-equality-act

https://www.equalityhumanrights.com/sites/default/files/what_equality_law_means_for_your_
association2c_club_or_society.pdf

Special Educational Needs and DisAbility Code of Practice, 0 to 25 years

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_da
ta/file/398815/SEND_Code_of_Practice_January_2015.pdf

https://www.psychologytoday.com/gb/blog/my-life-aspergers/201310/what-is-neurodiversity
https://www.equalityhumanrights.com/en/equality-act-2010/what-equality-act
https://www.legislation.gov.uk/ukpga/2010/15/contents
https://www.equalityhumanrights.com/en/equality-act-2010/what-equality-act
https://www.equalityhumanrights.com/sites/default/files/what_equality_law_means_for_your_association2c_club_or_society.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/398815/SEND_Code_of_Practice_January_2015.pdf

